EDF GROUP - GRI CONTENT INDEX 2020

EDF follows the GRI Sustainability Reporting Standards and applies the GRI reporting principles. The reporting has been prepared in accordance with the GRI Standards: Core option.This GRI Content Index provides an overview of the material sustainability-related disclosures
containedlinthe[EDF's 2019 (Sustainable/developmentlindicators[documentlavailableat/https://www.edf.fr/en/our-commitments/sustainable-development-indicatorsand [EDF's[2019(Universallregistration[document available at https://www.edf.fr/en/the-edf-group/dedicated-
sections/investors-shareholders/reference-documents on EDF’s webpage at www.edf.fr or in the GRI content index at hand.

General and topic-specific disclosures for 2019 have been externally assured by an independent third party KPMG. The report by one of the Statutory Auditors on the consolidated non-financial performance statement included in the Management Report is available in EDF's
Universalregistrationdocument2019onpage200.

Disclosed in Universal Registration Document &
Sustainable Development Indicators 2019

GRI 101: FOUNDATION 2019
GRI 102: GENERAL DISCLOSURES 2019

Organizational profile

DISCLOSURE SUBJECT Page Additional information/ Omission

Name of the organization Cover page 1
Activities, brands, products, and services 1.4 Description of the Group's activities 16
Location of headquarters Cover page 502
Location of operations 1.3.3.4 International expansion 14
Ownership and legal form 7.3.1 Amount of share capital and changes in share capital 470
Markets served 1.4 Description of the Group's activities 16
Scale of the organization 2019 Key figures 4
Information on employees and other workers 3.4.1.2 Other indicators / Social indicators 180
Supply chain 3.3.3.2.2 Responsible purchasing 176
Significant .changes to the organization and its 1.2 History and Organisation of the Group 8
supply chain

Precautionary Principle or approach 2. Risk factors and control framework 103

EDF’s commitments to international declarations and conventions are included in the principles
that the company endorses. The most important are:

3.1 EDF, a responsible company 130 & 149 = The UN Universal Declaration Principles on Business and Human Rights

3.3.1.1.2 Human rights = The ILO Tripartite Declaration of Principles on the Fundamental Rights and Principles
at Work

= OECD Guidelines for Multinational Enterprises
= The UN Global Compact
= The UN Sustainable Development Goals

External initiatives

3.1.2.4.5 Expertise from sustainable development
Membership of associations partnerships 134 & 188
3.6.1.3 Stakeholders association
Strategy
https://s3-us-west-2.amazonaws.com/ungc-
Statement from senior decision-maker production/attachments/cop_2019/477117/original/Lettre_JB_L%C3%A9%vy_ %C3%A0_A_Gute
rres .pdf?1564566118
Ethics and integrity

Values, principles, standards, and norms of https://www.edf.fr/en/the-edf-group/our-commitments/ethics-compliance/ethics-compliance-
GRI 102 : General disclosures behavior policy/respect-for-the-group-s-values
2019 Governance
Governance structure 4. Corporate governance 205
Stakeholder engagement
List of stakeholder groups 3.6.6 Stakeholder mapping 197
Collective bargaining agreements 3.4.1..2 Other indicators / Social indicators / Employee 181
relations
Identifying and selecting stakeholders 3.6.6 Stakeholder mapping 197
Approach to stakeholder engagement 3.1.1.1.1 Listening practices 130
Key topics and concerns raised 3.1.2.4.7 Sustainable Development Training and 135

Awareness Raising


https://s3-us-west-2.amazonaws.com/ungc-production/attachments/cop_2019/477117/original/Lettre_JB_L%C3%A9vy_%C3%A0_A_Guterres_.pdf?1564566118
https://s3-us-west-2.amazonaws.com/ungc-production/attachments/cop_2019/477117/original/Lettre_JB_L%C3%A9vy_%C3%A0_A_Guterres_.pdf?1564566118
https://s3-us-west-2.amazonaws.com/ungc-production/attachments/cop_2019/477117/original/Lettre_JB_L%C3%A9vy_%C3%A0_A_Guterres_.pdf?1564566118
https://www.edf.fr/en/the-edf-group/our-commitments/ethics-compliance/ethics-compliance-policy/respect-for-the-group-s-values
https://www.edf.fr/en/the-edf-group/our-commitments/ethics-compliance/ethics-compliance-policy/respect-for-the-group-s-values

Reporting practice

Entities included in the consolidated financial
statements
Defining report content and topic Boundaries

List of material topics
Restatements of information
Changes in reporting
Reporting period

Date of most recent report

Reporting cycle
Contact point for questions regarding the report

Claims of reporting in accordance with the GRI
Standards

GRI content index

External assurance

6.1.Note 53: Scope of consolidation at 31 Decembre 2019

3.1.1.2 EDF group materiality analysis

3.6.2 Description of key stakes in the materiality matrix
3.4.2 Methodology

3.4.2 Methodology

Universal Registration Document 2019 - Contents

6.1 Consolidated financial statements

6.1.Note 53: Scope of consolidation at 31 Decembre 2019

Cover page

3.6.9. Report by one of the Statutory Auditors, appointed as
independent third party, on the consolidated non-financial
performance statement included in the management report

389

131
192
182
182

278
389

502

200

EDF's reporting describes the progress and results of responsibility work on an annual basis.

For CSR, the contact is the Innovation, Corporate Responsibility and Strategy Director, a

member of the Executive Committee. Email: edf-iteam@edf.fr
EDF follows the GRI Sustainability Reporting Standards and applies the GRI reporting

principles. The reporting has been prepared in accordance with the GRI Standards: Core
option.

GRI CONTENT INDEX
https://www.edf.fr/en/the-edf-group/responsible-and-committed/reports-and-
indicators/reports#gri-content-index

GRI 200: ECONOMIC STANDARDS

GRI 103 : Management
approach 2019

GRI 201 : Economic
performance 2019

GRI 202 : Market Presence
2019

GRI 203 : Indirect Economic
Impacts 2019

GRI 204 : Procurement
Practices -2019

GRI 205 : Anti-corruption 2019

Explanation of the material topic and its
Boundary

The management approach and its components

Evaluation of the management approach
Economic performance

Direct economic value generated and distributed

Financial implications and other risks and
opportunities due to climate change
Defined benefit plan obligations and other
retirement plans

Market presence

Ratios of standard entry level wage by gender
compared to local minimum wage

Indirect economic impacts
Infrastructure investments and services
supported

Significant indirect economic impacts

Procurement practices

Proportion of spending on local suppliers
Anti-corruption

Operations assessed for risks related to

corruption

Communication and training about anti-
corruption policies and procedures
Confirmed incidents of corruption and actions
taken

3.1 EDF, a responsible company

3.1.2.1 Corporate Social Responsability Goals (CSRG)
3.4.1 Indicators

6.1 Consolidated financial statements

1.6 Research & development, patents and licences

3.3.3.1.4 Health and safety of the employees of the Group
and its providers: an absolutely priority

3.3.3.2.2 Responsible purchasing

3.3.1.2.6 Creation of value in the regions / Through the
creation or protection of jobs

3.3.1.2.6 Creation of value in the regions

3.3.1.1.1 Ethics and compliance

3.3.1.1.1. Ethics and compliance / The anti-corruption
programme
3.3.1.1.1. Ethics and compliance / The anti-corruption
programme

130

132
179

278

98

170

176

156

155

146

146

146

https://www.edf.fr/en/our-commitments/sustainable-development-indicators

The Global Framework Agreement on the EDF Group's Corporate Social Responsability -
article 1 page 5 - specifies" "the EDF group favors stabel employment and promotes decent
work properly remunerated" and article 6 page 9 "equal treatment for valuable work equal”
https://lwww.edf.fr/sites/default/files/contrib/groupe-edf/engagements/rse/2018/20180618-
accord-rse-fr.pdf



GRI 206 : Anti-competitive
Behavior 2019

GRI 207 : Tax - 2019

GRI 300: ENVIRONMENTAL STANDARDS

Anti-competitive behavior

Taxes

Legal actions for anti-competitive behavior, anti-
trust, and monopoly practices

Approach to tax

Tax governance and risk management
Stakeholder engagement and management of
concerns

Country by country reporting

3.3.1.1.1. Ethics and compliance / Preventing breaches of
competition law

3.3.1.2.3 Tax transparency
3.3.1.2.3 Tax transparency

3.3.1.2.3 Tax transparency
3.3.1.2.3 Tax transparency

148

152
152

152
152

GRI 103 : Management
approach 2019

GRI 301 : Materials 2019

GRI 302 : Energy 2019

GRI 303 : Water and Effluents -
2019

GRI 304 : Biodiversity 2019

GRI 305 : Emissions 2019

GRI 306 : Effluents and Waste
2019

Materials

Energy

Explanation of the material topic and its
Boundary

The management approach and its components

Evaluation of the management approach

Materials used by weight or volume

Energy consumption within the organization

Reductions in energy requirements of products
and services

Water and effluents

Biodiversity

Emissions

Interactions with water as a shared resource
Management of water discharge-related impacts

Water withdrawal
Water discharge
Water consumption

Operational sites owned, leased, managed in, or
adjacent to, protected areas and areas of high
biodiversity value outside protected areas
Significant impacts of activities, products, and
services

on biodiversity

Habitats protected or restored

IUCN Red List species and national
conservation list species with habitats in areas
affected by operations

Direct (Scope 1) GHG emissions

Energy indirect (Scope 2) GHG emissions

Other indirect (Scope 3) GHG emissions
GHG emissions intensity
Reduction of GHG emissions

Nitrogen oxides (NOX), sulfur oxides (SOX), and
other significant air emissions

Effluents and waste

Water discharge by quality and destination
Waste by type and disposal method
Significant spills

Transport of hazardous waste

3.1 EDF, a responsible company

3.1.2.1 Corporate Social Responsability Goals (CSRG)
3.4.1 Indicators

3.3.2.2.4 Resources

Environmental indicators (2019 Sustainable development
indicators)

4.6 Energy savings certificates

3.3.2.2.1 Water
3.3.2.2.1 Water

3.3.2.2.1 Water
3.3.2.2.1 Water
3.3.2.2.1 Water

3.6.8 Ecological knowledge of land sites / Number of sites
situated in or near a protected area or an area rich in
biodiversity

3.3.2.1 EDF, committed to biodiversity (CSRG no. 6)

3.3.2.1.3 Knowing biodiversity issues and acting concretely

3.6.8 Ecological knowledge of land sites / Number of
threatened species in municipalities where EDF is located

3.4.1.1 Performance Indicators

Environmental indicators / Assessment of EDF group
greenhouse gas emissions

Environmental indicators / Assessment of EDF group
greenhouse gas emissions

3.4.1.1 Performance Indicators

Environmental indicators / Assessment of EDF group
greenhouse gas emissions

3.3.2.2.2. Air

3.3.2.2.1 Water

3.3.2.2.6 Conventional waste and the circular economy
3.3.2.2.3 Soils / Preventing impacts

3.3.2.2.5 Radioactive waste

130

132
179

163

37

314

160
160

160
160
160

199

157

158

199

179

179

162

160
165
163
164

https://www.edf.fr/en/our-commitments/sustainable-development-indicators

https://www.edf.fr/en/our-commitments/sustainable-development-indicators

https://www.edf.fr/en/our-commitments/sustainable-development-indicators

https://www.edf.fr/en/our-commitments/sustainable-development-indicators

https://www.edf.fr/en/our-commitments/sustainable-development-indicators



GRI 307 : Environmental
Compliance 2019

GRI 308 : Supplier
Environmental Assessment
2019

GRI 400: SOCIAL STANDARDS

GRI 103 : Management
approach 2019

GRI 401 : Employment 2019

GRI 402 : Labor/Management
Relations 2019

GRI 403 : Occupational Health
and Safety - 2019

GRI 404 : Training and
Education 2019

GRI 405 : Diversity and Equal
Opportunity 2019

Environmental compliance

Employment

Non-compliance with environmental laws and
regulations

Supplier environmental assessment

New suppliers that were screened using
environmental criteria

Negative environmental impacts in the supply
chain and actions taken

Explanation of the material topic and its
Boundary

The management approach and its components

Evaluation of the management approach

New employee hires and employee turnover

Benefits provided to full-time employees that are
not provided to temporary or part-time
employees

Parental leave

Labor/management relations

Minimum notice periods regarding operational
changes

Occupational health and safety

Occupational health and safety management
system

Hazard identification, risk assessment, and
incident investigation

Occupational health services

Worker participation, consultation, and
communication on occupational health and
safety

Worker training on occupational health and
safety

Promotion of worker health

Prevention and mitigation of occupational health
and safety impacts directly linked by business
relationships

Workers covered by an occupational health and
safety management system

Work-related injuries
Work-related ill health

Training and education

Average hours of training per year per employee

Programs for upgrading employee skills and
transition assistance programs

Percentage of employees receiving regular
performance and career development reviews

Diversity and equal opportunity

Diversity of governance bodies and employees

Ratio of basic salary and remuneration of
women to men

3.1.2.4.4 Management of environmental risks / High-stake
environmental event

3.3.3.2.2 Responsible purchasing

3.3.3.2.2 Responsible purchasing / Enhanced risk analysis

3.1 EDF, a responsible company
3.1.2.1 Corporate Social Responsability Goals (CSRG)

3.4.1 Indicators

3.3.3.1.1 Employee employability and enhancement of
the internal "social elevator" / Hiring

3.3.3.1.6 Compensation : an attractive employer

3.3.3.1.5 Diversity & inclusion, Equal access to
employment for women and men

3.3.3.1.7 A renewed social dialogue

3.3.3.1.3 Long-term social welfare policy

3.3.3.1.4 Health and safety of the employees of the Group
and its providers: an absolutely priority

3.3.3.1.4 Health and safety of the employees of the Group
and its providers: an absolutely priority

3.3.3.1.4 Health and safety of the employees of the Group
and its providers: an absolutely priority / Health and safety
in the workplace as a subject of social dialogue

3.1.2.4.7 Sustainable Development Training and Awareness
Raising

3.3.3.1.4 Health and safety of the employees of the Group
and its providers: an absolutely priority

3.3.1.1.4 Consumer health and safety / Risk management

3.3.3.1.4 Health and safety of the employees of the Group
and its providers: an absolutely priority

3.4.1.2 Other indicators
3.4.1.2 Other indicators

3.4.1.2 Other indicators

3.3.3.1.4 Health and safety of the employees of the
Group and its providers: an absolutely priority

3.4.1.2 Other indicators

3.3.3.1.5 Diversity & inclusion, Equal access to employment
for women and men

3.3.3.1.5 Diversity & inclusion, Equal access to employment
for women and men

134

176

177

130

132

179

168

174

172

174

170

170

170

171

135

170

151

170

180
180

180

170

180

172

172

https://www.edf.fr/en/our-commitments/sustainable-development-indicators



GRI 406 : Non-discrimination
2019

GRI 407 : Freedom of

Association and Collective
Bargaining 2019

GRI 408 : Child Labor 2019

GRI 409 : Forced or
Compulsory Labor 2019

GRI 410 : Security Practices
2019

GRI 411 : Rights of Indigenous
Peoples 2019

GRI 412 : Human Rights
Assessment 2019

GRI 413: Local Communities
2019

GRI 414 : Supplier Social
Assessment 2019

GRI 415 : Public Policy 2019

GRI 416: Customer health
and safety 2019

GRI 417 : Marketing and
Labeling 2019

GRI 418 : Customer Privacy
2019

GRI 419 : Socioeconomic
Compliance 2019

Non- discrimination
Incidents of discrimination and corrective actions
taken

Freedom of association and collective bargaining
Operations and suppliers in which the right to
freedom of association and collective bargaining
may be at risk

Child labor
Operations and suppliers at significant risk for
incidents of child labor

Forced or compulsory labor
Operations and suppliers at significant risk for
incidents of forced or compulsory labor

Security practices
Security personnel trained in human rights
policies or procedures

Rights of indigenous peoples
Incidents of violations involving rights of
indigenous peoples

Human rights assessment

Operations that have been subject to human
rights reviews or impact assessments

Employee training on human rights policies or
procedures

Significant investment agreements and contracts
that include human rights clauses or that
underwent human rights screening

Local communities
Operations with local community engagement,
impact assessments, and development
programs

Operations with significant actual and potential
negative impacts on local communities

Supplier social assessment
New suppliers that were screened using social
criteria
Negative social impacts in the supply chain and
actions taken

Public policy

Political contributions

Customer health and safety
Assessment of the health and safety impacts of
product and service categories
Marketing and labeling
Requirements for product and service
information and labeling
Incidents of non-compliance concerning product
and service information and labeling
Customer privacy

Substantiated complaints concerning breaches
of customer privacy and losses of customer data

Socioeconomic compliance

Non-compliance with laws and regulations in the
social and economic area

3.3.3.1.1 Employee employability and enhancement of the
internal "social elevator" / Hiring

3.3.1.1.2 Human rights

3.3.1.1.2 Human rights
3.6.1 Vigilance plan
3.3.1.1.2 Human rights

Ethics and compliance

.3.1.1.2 Human rights

.6.1.4 Salient risk mapping / Human Rights & Fundamental
reedoms

3.1.1.2 Human rights

6.1.3 Stakeholders association
3.1.1.2 Human rights

6.1.4 Salient risk mapping

WW WW TTLWW

3.1
6.1.
3.1
6.1.
3.3.1.2.6 Creation of value in the regions

3.3.1.2.6 Creation of value in the regions
3.3.3.2.2 Responsible purchasing
3.3.3.2.2 Responsible purchasing

3.3.1.1.1 Ethics and compliance / The anti-corruption
programme / regulation of financing of political parties

3.3.1.1.4 Consumer health and safety

3.1.2.2.2 Other CSR policies

3.3.1.1.5 A data-responsible company

3.3.1.1.1 Ethics and compliance / Other compliance
programmes

168

149

149

187

149

26

149 and 188

149 and 188

149 and 188

155

155

176

176

147

151

132

151

147

https://www.edf.fr/sites/default/files/contrib/groupe-edf/engagements/rse/2018/20180618-
accord-rse-fr.pdf

https://www.edf.fr/en/our-commitments/sustainable-development-indicators

https://mediateur.edf.fr/rapport_annuel/


https://www.edf.fr/sites/default/files/contrib/groupe-edf/engagements/rse/2019/20180626-accord-rse-en.pdf
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